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CAPTCHAs	are	distorted	letters	and	numbers	that	aim	to	block	the	bots	and	scripts	from	sending	online	forms.	This	is	a	benefit	for	real	people	who	want	to	participate	in	the	draws,	as	it	helps	to	prevent	cheats	from	coming	in.	However,	bots	become	more	experienced	in	deciphering	CAPTCHAs	over	time,	which	means	that	programmers	have	to	make
CAPTCHAs	more	and	more	difficult	to	read.	And	that	can	make	it	into	a	frustrating	way	for	real	humans	as	well.	When	you	enter	an	invalid	CAPTCHA,	you	will	not	be	able	to	submit	your	form.	You	will	be	asked	to	try	again,	or	you	will	even	be	blocked	trying	to	enter.	The	most	common	reason	a	real	person	would	have	multiple	invalid	CAPTCHA
responses	is	that	he	has	problems	reading	the	letters	and	characters	that,	after	all,	are	intentionally	difficult	to	read.	Fortunately,	there	are	some	strategies	that	can	help.	Try	these	tips	if	you	can't	get	a	CAPTCHA	code	to	work.	Surprised	by	the	CAPTCHAs?	Here	are	some	strategies	to	test.	Hero	Images/Getty	Images	If	your	CAPTCHA	is	not	being
accepted,	the	problem	might	not	be	with	your	reading	or	writing,	the	code	could	simply	have	expired.	If	you	open	a	page	and	do	not	send	your	registration	form	immediately,	your	CAPTCHA	may	not	be	valid.	For	example,	a	strategy	to	participate	faster	in	the	draws	consists	of	opening	several	registration	forms	at	the	same	time,	filling	them	and
sending	them	one	after	the	other.	But	when	you	do	this,	it	can	take	a	while	to	complete	the	registration	form.	Many	CAPTCHAs	have	an	anti-hacking	function	that	causes	them	to	expire	after	a	few	minutes.	This	prevents	hackers,	say,	from	sending	the	CAPTCHA	image	to	a	CAPTCHA	factory	service,	where	low-wage	workers	decipher	the	code	and
send	it	back	to	a	hacker.	To	see	if	that	is	the	problem,	try	to	reload	the	pageget	a	new	code,	then	fill	in	and	submit	the	form	immediately.	Depending	on	the	source	used	by	a	CAPTCHA,	a	small	"l"	as	in	"lame"	can	be	seen	exactly	as	a	"I"	capital	as	in	"Iguana",	or	even	the	number	"1.	Confusion	between	these	threeIt	could	be	the	reason	why	you	can	not
make	the	captcha	work	properly.	If	your	Captcha	is	not	sent,	look	for	these	symbols.	If	it	contains	one	of	them,	try	the	other	possibilities.	It	can	be	very	difficult	to	know	the	difference	between	a	letter	May.	This	is	especially	true	when	the	captcha	has	distorted	the	characters,	they	are	lying	aside,	or	otherwise	they	are	not	seen	as	they	do	normally.	If
you	have	been	testing	the	letter	O	or	the	zero	number	and	the	CAPTCHA	does	not	happen,	try	the	other	option.	The	numbers	Â	«6»	and	«8Â»	are	clearly	different,	right?	Well,	they	are	until	the	Captchas	put	twisted	lines	behind	them	to	confuse	the	automatic	readers	of	images.	One	of	those	doodles	could	easily	make	difficulty	know	the	difference
between	the	two	numbers.	Doodles	can	confuse	many	other	characters	too.	Depending	on	its	location	and	source,	a	Â	«câ»	may	seem	to	an	â	€	œOâ,	an	Â	«O»	may	seem	to	an	«A»	and	other	characters	can	be	difficult	to	distinguish.	If	your	captcha	is	rejected	,	Learn	well	to	make	sure	that	the	background	graphics	do	not	dazzle	your	eyes.	Some
CAPTCHA	do	not	care	if	the	letters	entered	are	Mayinsculas	or	mini-ecase,	but	others	are	sensitive	to	Mayins	and	minuses	that	means	that	your	change	key	could	be	the	reason	why	your	captcha	is	not	happening.	If	the	CAPTCHA	shows	MAYE-ECULAS	and	MINUMBLE	letters,	make	sure	to	write	their	characters	exactly	as	shown.	If	all	the	letters
have	the	same	case,	you	may	be	able	to	enter	it	in	any	way,	but	if	you	are	receiving	invaded	captchas,	try	to	capitalize	the	characters	exactly	as	shown.	Of	course,	Captches	sensitive	to	Mayinscula	open	the	door	for	charts	even	more	confusing.	For	example,	a	major	"Oâ	€"	may	seem	much	to	a	minimum	â	€	œtone	when	the	letters	are	of	different	sizes;
The	same	goes	for	«câ»	and	If	your	CAPTCHA	is	stubborn,	try	changing	the	case	of	letters	that	look	the	same	in	upper	and	lower	case	to	see	if	it	helps.	One	of	the	drawbacks	of	is	that	they	are	difficult	for	visually	impaired	people	to	use.	To	solve	this	problem,	some	sweepstakes	offer	an	audio	version	of	their	captchas.	If	this	is	an	option,	try	listening
to	a	hard-to-enter	code.	Look	for	a	small	speaker	symbol	near	the	CAPTCHA	to	activate	audio	mode.	It	is	often	easier	to	hear	the	code	than	to	read	it.	If	you	still	have	problems	with	a	CAPTCHA,	you	don’t	have	to	let	it	drive	you	crazy.	Instead,	try	reloading	it	to	get	a	different	code	that	might	be	easier	to	decipher.	You	can	usually	do	this	by	loading	the
page	in	your	browser.	Some	entry	forms	also	offer	the	option	of	clicking	on	the	code	or	pressing	a	reload	button	to	get	an	easier-to-read	captcha.	When	you	enter	sweepstakes,	annoying	CAPTCHAs	are	just	one	of	the	frustrations	you	might	face.	Remember,	being	a	winner	is	a	marathon,	not	a	sprint.	Be	patient	and	persistent	and	the	prizes	will	come!
Employers	across	the	United	States	have	had	to	adapt	quickly	to	the	ongoing	COVID-19	pandemic.	Although	some	employers	have	allowed	their	employees	to	work	from	home,	many	employers	need	to	have	their	employees	on	site.	A	variety	of	safety	measures	can	prevent,	or	at	least	slow,	the	spread	of	COVID-19	in	the	workplace.	These	measures
include	wearing	masks,	cleaning	surfaces	and	keeping	the	distance	between	workers,	especially	in	enclosed	workspaces.	Contact	tracing	is	another	important	weapon	in	the	fight	against	coronavirus,	and	employers	have	an	important	role	to	play.	However,	employers	should	be	cautious,	that	their	efforts	do	not	violate	privacy	rights	or	create	even
more	problems	among	workers.	What	is	contact	tracking?	The	Centers	for	Disease	Control	and	Prevention	(CDC)	describe	contact	tracing	as	“an	effective	of	diseases”	that	seeks	“transmission	of	interrupted	diseases.”	Contact	trackers	identify	individuals	who	have	been	infected	and	ask	them	to	show	everyone	who	has	had	close	contact	since	they
became	infectious.	For	COVID-19,	the	CDC	defines	a	Contact	»Using	Â«	Rule	6-15-48.	»This	means	that	close	contact	is	anyone	who	was	less	than	a	meter	and	a	half	from	the	person	infected	for	15	minutes	or	more,	starting	48	hours	before	That	the	person	showed	symptoms	for	the	first	time	until	it	was	isolated.	This	could	include	family	members,
friends	and	employers	of	the	person.	If	the	individual	goes	to	a	restaurant	or	bar,	he	can	also	include	many	of	the	other	customers.	Contact	trackers	locate	people	and	companies	identified	by	the	infected	person.	Without	revealing	the	identity	of	the	infected	person,	contact	tracers	provide	these	people	information	about	the	disease,	their	risk	and
other	measures	they	can	take.	It	is	advised	to	the	infected	person	and	their	contacts	that	are	quarantined	for	at	least	14	days	from	the	date	of	contact.	The	employer's	role	in	contact	tracking	Contact	tracking	is	mainly	responsibility	for	public	health	agencies	at	the	local,	state	and	federal	level.	Employers	can	support	government	tracing	efforts	by
maintaining	employee	assistance	records	and	the	presence	of	clients	in	the	workplace	in	case	public	health	officials	contact	them.	Employers	can	also	participate	in	their	own	contact	tracking	efforts	in	order	to	proactively	address	possible	outbreaks	among	their	employees.	How	to	establish	a	programs	of	contracts	in	the	workplace	Employers
attending	public	health	officials	with	contact	tracking	or	taking	track	tracking	on	their	own	should	take	these	best	practices	into	account.	Creating	a	contact	tracking	team	Employers	must	appoint	an	employee	or	group	of	employees	who	will	take	care	of	contact	tracking.	This	entity	actuates	as	a	point	of	contact	for	officials	and	establishes	the
responsibility	to	keep	up	with	the	latest	developments	in	COVID-19.	The	contact	tracking	team	can	also	create	communication	lines	with	the	employer's	human	resources	department,	the	legal	adviser	and	other	major	departments	or	officers.	Keep	employee	attendance	recordsWHO	records	worked	that	change,	and	in	what	locations,	can	provide	a	lot
of	information	about	possible	contacts.	Employers	with	office	environments	should	keep	track	of	where	each	employee	is	located	within	the	work	area.	Employers	who	operate	other	work	sites,	such	as	warehouses	or	factories,	should	keep	track	of	where	each	employee	is	stationed.	Keep	records	of	visits	to	non-employed	persons.	The	potential
transmission	of	COVID-19	is	not	limited	to	employees,	of	course.	For	that	reason,	employers	should	usually	require	visitors	to	the	workplace	to	provide	their	names	and	contact	information	to	help	contact	markers	in	the	event	of	an	outbreak.	While	this	may	not	be	practical	for	shops	that	go	to	dozens	of	customers	who	spend	each	day,	many	bars	and
restaurants	require	customers	to	provide	this	information.	Interviews	with	Infected	Employees	An	employer’s	contact	tracing	team	should	speak	with	infected	employees	as	soon	as	possible	after	they	receive	a	positive	test	result.	Attendance	records	and	shift	assignment	records	can	help	employees	remember	people	with	whom	they	may	have	had
close	contact.	Contact	tracers	should	advise	the	employee	to	self-quarantine,	following	the	most	recent	information	from	public	health	officials.	As	discussed	below,	they	should	take	into	account	the	mental	health	and	well-being	of	the	employee	during	this	process.	Notifications	of	Potential	Exposure	Contact	tracers	should	notify	all	those	identified	by
the	employee	about	potential	exposure,	taking	care	to	protect	the	privacy	of	the	infected	employee.	They	should	provide	employees	with	information	about	the	virus	and	how	to	self-quarantine.	If	the	infected	employee	identified	people	who	did	not	Employees,	the	contact	tracing	team	should	consult	with	your	local	public	health	agency	for	guidance.
Contact	Us	Plotting	Pitfalls	for	Employers	The	world	hasn’t	seen	a	pandemic	on	the	COVID-19	scale	in	a	century.	When	it	officially	became	a	pandemic	in	March	2020,	few,	if	any,	there	are,	were	equipped	to	deal	with	the	issues	he	raised.	Contact	tracing	efforts	can	help	employers	protect	their	employees	and	their	businesses,	but	they	also	carry
certain	risks.	Employers	should	be	cautious	in	their	approach.	Keeping	Information	Up-to-date	Employers	should	keep	a	record	of	the	latest	health	and	safety	recommendations	from	government	agencies	and	industry.	The	OSHA	Guide	to	Preparing	Workplaces	for	COVID-19	and	the	CDC’s	COVID-19	page	for	employers	are	two	valuable	resources	for
keeping	the	workplace	safe.	Privacy	Rights	at	the	Time	of	COVID-19	Employers'	tracking	of	contacts	may	bring	them	into	conflict	with	privacy	laws	and	employee	rights.	Most	employers	are	not	covered	by	the	restrictions	on	the	disclosure	of	medical	information	contained	in	the	Health	Insurance	Portability	and	Accountability	Act	(HIPAA).	Employers
should	continue	to	make	reasonable	efforts	to	safeguard	the	information	obtained	from	employees	as	a	result	of	tracing	contacts.	Unauthorized	disclosure	of	personal	information	could	violate	state	laws.	Check	with	an	employment	attorney	in	your	state	if	you	have	questions	about	the	laws	in	your	jurisdiction.	The	Americans	with	Disabilities	Act
(ADA)	prohibits	employers	from	requiring	employees	to	undergo	medical	examinations	unless	there	is	a	clear	need	for	the	examination	related	to	an	employee’s	work.	In	particular,	the	Equal	Employment	Opportunity	Commission	(EEOC)	has	stated	that	employers	may	require	temperature	controls	for	all	employees	because	fever	is	a	common
symptom	of	COVID-19,	although	it	warns	that	many	cases	are	asymptomatic.	Employers	are	required	under	the	Fair	Labor	Standards	Act	(FLSA)	to	compensate	employees	employees	for	all	the	time	spent	at	work.	This	includes	time	spent	on	the	detection	of	COVID-19	and	participating	in	contact	tracing	activities.	For	more	information,	the	EEOC	has
issued	guidelines	for	employers	regarding	various	aspects	of	the	COVID-19	pandemic.	Moral	and	Mental	Health	An	Employer	Making	His	Own	Tracking	should	always	consider	the	effect	of	your	efforts	on	the	work	morale	and	mental	health	of	individual	employees.	People	may	be	frightened	or	react	with	anger	towards	the	person	who	infected	them.
Responding	with	empathy	is	critically	important,	as	is	protecting	the	confidentiality	of	all	involved.	involved.
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